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The purpose of this study is to focus the relationship between the mobility
of researchers and engineers and the social structure and cultural structure. In this study, it is
assumed that the element which defines the job change of the French researcher and the engineer has
an important influence not only by the social structure and the employment system but also by the
interaction with the cultural structure such as norms and institutional elements that are shared
among them. We analyzed various elements of their careers.As a result, they were the elite who
passed through a very selective examination, and were in a very different social position from Japan

engineers. They often worked for major companies and public institutions, and we found that there

were many long-term workers, who never change their organization, and are promoted in the internal
labor market.
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