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An Empirical Study for the Organizational/Individual Factors Affecting on
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In the future, research and development (R&D) activities will be more

important for Japanese economy. Needless to say, also the importance of R&D workers will be

increasing. Accordingly, in the academic field, the research for human resource management for R&D

workers will become more important and be more needed.

This research investigated the organizational/individual factors affecting on R&D workers® creative

behavior. From an empirical research, we found their experiences studying overseas has positive
with others/self-efficacy for knowledge explanations.Also, we found the

effects on ngtworkin? h S f knowl nat i
workplace climate tolerating risk-taking for R&D activities has positive effects on creative

behaviors.
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