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The main purpose of this study is to uncover the process by which employees
engage in their work roles. Particularly, in addition to individual and workplace factors, the study
examined direct and interactive effects of organizational factors (e.g., human resource development
(HRD) practices) on employee engagement. This study found that organization®s efforts to develop
their employees (i.e., organizational factor) significantly and positively influenced employee
engagement. Furthermore, findings of this study showed that interactive effects among individual,

workplace, and organizational factors on employee engagement differed between males and females and
between young and middle-aged employees.



Schaufeli,
Salanova, Gonzalez-Roma, & Bakker, 2002

eg.,
Rich, Lepine, Crawford, 2010
eg.,
eg.,
e.g., Hakanen, Bakker, &
Schaufeli, 2006

(high performance
work system, HPWYS)

Jenkins &
Delbridge, 2013

moderation, moderated mediation

Preacher, 2011

20-30

31-45

Mediated
Hayes &



29

10
Jung, Y., & Takeuchi, N. (forthcoming). A
Lifespan Perspective for Understanding
Career-Self Management and Satisfaction:
The Role of Developmental Human Resource
Practices and Organizational Support.
Human Relations (Accepted on May 11,
2017).
Tanikawa, T., Kim, S., & Jung, Y.
(forthcoming). Top management team
diversity and firm performance: Exploring a
function of age. Team Performance
Management (Accepted on December 16,
2016).
Jung, Y., Takeuchi, N., & Takeuchi, T. (2016).
Understanding psychological processes of
applicants’ job search. Evidence-based
HRM: a Global Forum for Empirical
Scholarship. Vol. 4, No. 3, pp. 190-213.

DOI: 10.1108/EBHRM-07-2015-0032

Jung. Y., & Takeuchi, N. (2016). Gender
differences in career planning and success.
Journal of Managerial Psychology. Vol. 31,
No. 2, pp. 603-623.

DOI: 10.1108/JMP-09-2014-0281

Tanikawa, T., & Jung, Y. (2016). Top
management team tenure diversity and firm
performance: Examining the moderating
effect of TMT average age. | nternational
Journal of Organizational Analysis. Vol. 24,
No. 3, pp. 454-470

DOI: 10.1108/1JOA-02-2014-0739

Takeuchi, T., Takeuchi, N., & Jung, Y. (2016).
The Neglected Role of Career Maturity in
Newcomer Socialization: A Longitudinal
Analysis. Proceedings of the 2016 European
Academy of Management (EURAM)
Conference. 1-38.

Tanikawa, T., Kim, S., & Jung, Y. (2016). Top
Management Team Diversity and Firm
Performance: Exploring a Function of Age.
Proceedings of the 2016 European Academy
of Management (EURAM) Conference. 1-38.

Takeuchi, N., Takeuchi, T., & Jung, Y. (2015).
Socialization and careers for graduate
newcomers: A longitudinal analysis.
Proceedings of the 29th Annual British
Academy of Management (BAM)
Conference. 1-23.

Tanikawa, T., & Jung, Y. (2015). TMT
diversity in knowledge industry: The
interactive effects of CEO power and past
performance. Proceedings of the 4th
Ashridge I nternational Conference. 1-25.

Tanikawa, T., & Jung, Y. (2014). Top
management team tenure diversity and firm
performance: Examining the moderating
effect of TMT average age. Proceedings of
the 2014 Annual Conference of the
European Academy of Management
(EURAM). 1-33.

13
2016

Jung, Y., Takeuchi, N., & Takeuchi, T. (2016).
Family Friendly Work Practices and
Voluntary Turnover: Testing a Psychological
Process of Turnover Intentions. Presented at
the 11th International Labor and
Employment Relations Association (ILERA)
European Congress held in Milan, Italy.

Takeuchi, T., Takeuchi, N., & Jung, Y. (2016).
Does Organizational Support Promote Young
Newcomers’ Adjustment? It Depends on
Career Match. Presented at the 76th annual
meeting of Academy of Management (AoM)
held in Anaheim, USA.



Tanikawa, T., & Jung, Y. (2016). CEO Power
and Top Management Team Diversity:
Implications for Firm Performance. Presented
at the 76th annual meeting of Academy of
Management (AoM) held in Anaheim, USA.

Takeuchi, T., Takeuchi, N., & Jung, Y. (2016).
The Neglected Role of Career Maturity in
Newcomer Socialization: A Longitudinal
Analysis. Presented at the 2016 European
Academy of Management (EURAM)
Conference held in Paris, France.
Tanikawa, T., Kim, S., & Jung, Y. (2016). Top
Management Team Diversity and Firm
Performance: Exploring a Function of Age.
Presented at the 2016 European Academy of
Management (EURAM) Conference held in
Paris, France.
Takeuchi, N., Takeuchi, T., & Jung, Y. (2015).
Socialization and careers for graduate
newcomers: A longitudinal analysis.
Presented at the 29th Annual British
Academy of Management (BAM)
Conference held in Portsmouth, UK.

(2015)

31 ,

Tanikawa, T., & Jung, Y. (2015). TMT
diversity in knowledge industry: The
interactive effects of CEO power and past
performance. Presented at the 4th Ashridge
International Conference held in
Hertfordshire, England.

Jung, Y., & Takeuchi, N. (2014). Gender
differences and subjective career success:
Interactive effects of career planning and
supervisor-subordinate relationship.
Presented at Advances in Business-Related
Scientific Research Conference 2014 held in
Milan, Italy. [Best Paper Award
(First Prize)]

Jung, Y., Takeuchi, N., & Takeuchi, T. (2014).
A life span perspective for understanding
employee career orientations and success.
Presented at the 74th annual meeting of
Academy of Management (AoM) held in
Philadelphia, USA.

Jung, Y., & Takeuchi, N. (2014). Gender,
career planning, LMX and career success:
Evidence from Japan and Korea. Presented at
I nternational Network of Businessand
Management Journals (INBAM) held in
Barcelona, Spain.

Tanikawa, T., & Jung, Y. (2014). Top
management team tenure diversity and firm
performance: Examining the moderating
effect of TMT average age. Presented at the
2014 Annual Conference of the European

N.

()

Academy of Management (EURAM) held in
Valencia, Spain.

1
121-137 7
Jung, Y. R
, Takeuchi,
, Takeuchi, T. , Tanikawa, T. , Kim, S.
JUNG, Yuhee
00468828



